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We again present the analysis of UO faculty salary data reported by the National AAUP. 
(Available at the end of these comments and at http://aaup.uoregon.edu.) We include a 
comparison for average salary and average compensation (salary plus benefits) with our eight 
AAU standard comparator (peer) institutions.  
 
We note the following: 
1) Salary Averages. Average 2010-11 Salary for Full Professors is at $104.9k, Associates 
$75.5k, Assistants $72.0k and Instructors $45.2k. 
 
There was a slight increase in average salary for all categories with Full and Associate Professors 
receiving the least (+1.3% and +0.9% respectively) and Assistant Professors and Instructors 
receiving the most (+2.8% and +4.1%).  Given that we did not have any salary COLA or merit 
increases last year, we are not sure how to account for these changes. In the Assistant Professor 
category we did have open positions and hired new people at “market” rate supported by the fact 
that Assistant Professor salaries are at 93.6% of the peer average. We cannot account for the 
increase for Instructors except to praise it and say, it’s about time! 
 
2) Comparison with Peers. The Full Professor and Instructor categories are still at 80% of our 
peers while Associates are at 86%. As mentioned above, Assistant Professor salaries are at 
93.6% of the peer average, closest of all the ranks to the level of 100% called for in the 2007-
2008 Update on the Senate Budget Committee White Paper of 1999-2000. (Visit the SBC site at 
http://pages.uoregon.edu/uosenate/dircom/budgetcom.html.) We note that Instructor salaries for 
peer U. North Carolina (UNC) are quite high. In correspondence with National AAUP Research 
Director John Curtis last year, we were told that these result from very high salary for few 
faculty (eleven for 2009-10). AAUP verified these numbers with UNC and was told that they 
were correctly categorized. This suggests that UNC uses the “Instructor” category for what we at 
UO would categorize as highly paid Adjunct Professors.  For this reason, UNC Instructor 
averages should probably not be used for Instructor peer calculations. We would recommend 
using instead the “Lecturer” data for UNC available directly from national AAUP. 
 
3) Concerns about the Statistics Reported.  Last year (2009-10) we noted that the salary average 
($103.0k) reported by National AAUP seemed quite high for the Full Professor category. After 
further correspondence with John Curtis at AAUP, we discovered that UO salary data is reported 
by OUS not UO, and is in aggregate form with salary averages already computed. We conducted 
our own analysis of salary statistics using data from the UO for the same reporting period (based 
on October 2009 payroll data) showing each individual faculty member’s salary, stipends, rank, 
FTE, etc. Our counts and salary averages for Full Professor were significantly different from 
what OUS reported to AAUP. For example, we computed average salary of $98.9k while OUS 
reported $103.0k. This is a difference of 4%, quite high for data that is a population, not a 
sample. We believe that the OUS computer-based selection criteria might not have properly 
excluded high-salaried individuals who are omitted from the AAUP category: administrators, 
retirees including 600-hour faculty, etc. We also checked the data reported for Associate 
Professors and were pleased to find that our statistics agreed with the OUS-AAUP report. 



4) Concerns about using Average Salary for Full Profs.  Averages are used as the comparison 
statistic in many studies.  The use of an average (mean) is meant to show the mid-point for 
symmetrical distribution of data when a normal distribution is assumed.  We conducted a number 
of statistical tests that convinced us to reject the hypothesis that the data is normally distributed 
(alpha = .01). 
 
To illustrate this point, here is a histogram of the data we analyzed for Full Professors: 

 
This distribution shows that many salaries lower than the average make up a large part of the 
data.  A few very high salaries tend to pull the average higher.  For this reason, we would 
recommend using the median rather than the mean for Full Professors. The median represents the 
point where half the salaries for individuals fall below and half above.  This is a common 
practice in areas such as real estate sales where the median sale price is used because the average 
inflates what most people would expect to pay. (Real estate sale prices are not normally 
distributed either.)   
 
What kind of distribution is this, if not normal?  We cannot reject the null hypothesis at alpha = 
.01 that Full Professor salary data is best represented by a Johnson S1 distribution.  This is not a 
well-known distribution, but is commonly available in statistical packages. It is important to 
consider that salaries may not be normally distributed in future salary analysis. 
 
If we use our computed average at $98.9k rather than the median at $93.3k, the average inflates 
salaries by +6%.  
 
If we use the AAUP reported average of $103.0k rather than the median at $93.3k, the average 
inflates salaries by +10.5%. 
 
Respectfully submitted, 
Sarah Douglas, Professor, Computer & Information Science, Secretary/Treasurer UO AAUP  
Marie Vitulli, Professor, Mathematics, Member, UO AAUP, and 2007-08 Chair of the UO 
Senate Budget Committee  



2010-11 Full Associate Assistant Instructor Full Associate Assistant Instructor

University of Michigan 146.9 96.1 84.5 63.7 179.4 121.9 108.3 84.1
UC Santa Barbara 132.0 81.4 76.7 175.9 112.3 106.5
University of Virginia 136.5 91.8 76.3 50.8 168.1 116.8 98.2 66.6
University of Iowa 126.3 84.1 72.5 41.9 158.5 106.5 91.9 53.0
U. North Carolina - Chapel Hill 143.3 93.1 81.1 84.7 175.4 117.3 102.7 107.0
Indiana University - Bloomington 120.9 82.2 72.8 154.0 107.2 95.0
University of Colorado - Boulder 118.6 86.5 74.4 50.5 146.6 109.6 95.4 67.3
University of Washington 118.3 86.8 77.4 44.1 149.2 112.0 99.6 60.8

Peer Average 130.4 87.8 77.0 56.0 163.4 113.0 99.7 73.1

UO per Academe 104.9 75.5 72.0 45.2 140.8 106.3 98.9 69.4
UO Percentage of Peers
Per Academe 2010-11 80.5% 86.0% 93.6% 80.8% 86.2% 94.1% 99.2% 94.9%
UO Percentage of Peers
Per Academe 2009-10 79.1% 85.1% 90.8% 76.7% 84.8% 92.6% 96.6% 89.8%
Change Since 2009-10 1.3% 0.9% 2.8% 4.1% 1.4% 1.5% 2.6% 5.1%
UO Percentage of Peers
Per Academe 1999-20001

78.3% 81.4% 84.4% 76.8% 82.0% 86.0% 89.6% 86.8%

Notes:
1. Salary. This figure represents the contracted salary excluding summer teaching, stipends, extra load, or other forms of remuneration.

3. Total Compensation. Total compensation includes salary plus institutional contribution to benefits.
4. Exclusions: The AAUP study excludes administrators and some other specific categories including librarians, counselors, and medical school faculty.
Data Source: Academe March-April 2011 entered by M. Vitulli

Footnotes:

2010-2011 Faculty Salary Study of UO vs. AAU Comparator Institutions
(Data from National AAUP Annual Report, Academe, March-April 2011)

Prepared by Sarah Douglas and Marie Vitulli

1.  The Senate White Paper came out in 1999-2000 and called for bringing compensation up to 95% of the average of our AAU 
comparators.  The Update to the Senate White Paper of 2007-2008 called for bringing salaries as well as compensation up to the 
full averages of our AAU comparators.

Average Salary Average Compensation
(dollars in thousands) (dollars in thousands)

2. Benefits. Compensation includes benefits made by the institution on behalf of the individual faculty member; the amount does not 
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