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REASON FOR POLICY  

Needs to be developed 

              

ENTITIES AFFECTED BY THIS POLICY 

Needs to be developed 

              

WEB SITE ADDRESS FOR THIS POLICY  

If the policy is not posted as a separate file on the policy library, please provide the link in the spreadsheet. 

              

RESPONSIBLE OFFICE 

F For questions about this policy, please contact the Office of the Vice President of Finance and 

Administration at (541) 346-XXXX vpfa@uoregon.edu. 

              

ENACTMENT & REVISION HISTORY 

Stat. Auth.: ORS 351 
Stats. Implemented: ORS 351.070 
Hist.: HEB 3-1978, f. & cert. ef. 6-5-78; HEB 2-1988, f. & cert. ef. 3-16-88; HEB 11-1990(Temp), f. 
& cert. ef. 10-3-90; HEB 15-1990, f. & cert. ef. 11-7-90; HEB 16-1990, f. & cert. ef. 12-18-90; HEB 
4-1991, f. & cert. ef. 8-15-91; HEB 1-1993, f. & cert. ef. 2-5-93; HEB 4-1994, f. & cert. ef. 4-28-
94; HEB 5-1996, f. & cert. ef. 12-18-96 

              

POLICY 

For the purposes of OAR 580-015-0010 to 580-015-0160, the terms: 

(1) "Discrimination" means any act that either in form or operation, and whether intended or 
unintended, unreasonably differentiates among persons on the basis of age, disability, national 
origin, race, marital status, religion, sex or sexual orientation. 
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(2) "Sexual harassment" means any sexual advance, any request for sexual favors or other 
verbal or physical conduct of a sexual nature by an OSSHE employee when: 

(a) Submission to such advances, requests or conduct is made either explicitly or implicitly a 
term or condition of a student's employment or academic experience; or 

(b) Submission to or rejection of such advances, requests or conduct by a student is used as a 
basis or condition for employment and/or academic decisions affecting the student; or 

(c) Such conduct interferes with the work or academic performance of a student because it has 
created an intimidating, hostile or offensive working or academic environment for the student 
who is the object of the conduct and a reasonable person of that student's gender would have 
been affected similarly to the student. 

(3) "Other prohibited harassment" means verbal or physical conduct by an OSSHE employee 
based on a student's age, disability, national origin, race, marital status, religion or sexual 
orientation when such conduct interferes with the work or academic performance of the 
student who is the object of the conduct because it has created an intimidating, hostile or 
offensive working or academic environment for the student and a reasonable person of the 
student's age, disability, national origin, race, marital status, religion or sexual orientation 
would have been affected similarly to the student. 

               

RELATED RESOURCES 

Provide links to forms, external pages, implementation guides, etc. if applicable. Leave blank if 

not. 

 


