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REASON FOR PoLicy

Needs to be developed

ENTITIES AFFECTED BY THIS POLICY

Needs to be developed

WEB SITE ADDRESS FOR THIS PoOLICY

If the policy is not posted as a separate file on the policy library, please provide the link in the spreadsheet.

RESPONSIBLE OFFICE

For questions about this policy, please contact the Office of the Senior Vice President and Provost
at (541) 346-3186 provost@uoregon.edu.

ENACTMENT & REVISION HISTORY

Stat. Auth.: ORS 351.070

Stats. Implemented: ORS 351.070

Hist.: HEB 3-1978, f. & cert. ef. 6-5-78; HEB 1-1993, f. & cert. ef. 2-5-93; HEB 5-1996, f. & cert.
ef. 12-18-96

PoLicy

(1) Each person to be appointed or reappointed as a member of the faculty shall be sent
written notification of appointment and conditions and terms thereof for each period of
employment. The notification shall be signed by the president or, for noninstitutional
personnel, by the Chancellor or a designee. All appointments for a period in excess of one year
must be authorized by the Chancellor.

(2) The notice of appointment shall include, but not be limited to, the following:

(a) Effective date of appointment;

(b) Description of position offered (including references to any unusual duties);

(c) Academic rank and title offered;

(d) Duration of appointment;


mailto:provost@uoregon.edu

POLICY 580.021.0005

Appointment Procedures
PAGE X OF X

(e) Tenure status, including the nature of any restrictions on eligibility for tenure (e.g., limited
term or temporary appointments or appointments funded by grant funds beyond institutional
control);
(f) Compensation;
(g) Other conditions of employment.
(3) The faculty member shall be provided written information concerning duties,
responsibilities and institutional expectations. Such written information shall be provided with
the initial notice of appointment and whenever significant changes occur. The written
information shall include:
(a) Specific expectations relating to the particular position;
(b) General institutional expectations as to professional standards, obligations and
responsibilities to be met by faculty members, including but not limited to the following:
(A) Criteria to be used in evaluating the faculty member in connection with renewal of
appointment, promotion, tenure (if faculty member does not have indefinite tenure) and post-
tenure review (if the faculty member has indefinite tenure);
(B) Procedures to be used in application of the evaluative criteria, including identification of
officers responsible for accumulating the information and data necessary to the evaluation,
making the evaluation, counseling with the faculty member concerning performance and areas
of desirable improvement and such additional information as is necessary to outline clearly the
procedures to be used;
(C) Kinds of information that will be gathered by the institution as the basis for evaluating the
faculty member;
(D) A reference to Board and institutional rules relating to faculty records;
(E) The nature of the institutional staff career support program, with specific reference to
institutional assistance available to assist the faculty member in improving teaching and other
scholarly activities;
(F) A reference to the agreement required by OAR 580-021-0110 concerning the extent to
which prior experience will be credited as a part of the probationary period of employment;
(G) A reference to any exceptions agreed to as provided in OAR 580-021-0130.

RELATED RESOURCES

Provide links to forms, external pages, implementation guides, etc. if applicable. Leave blank if
not.



