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REASON FOR POLICY  

Needs to be developed 

              

ENTITIES AFFECTED BY THIS POLICY 

Needs to be developed 

              

WEB SITE ADDRESS FOR THIS POLICY  

If the policy is not posted as a separate file on the policy library, please provide the link in the spreadsheet. 

              

RESPONSIBLE OFFICE 

For questions about this policy, please contact the Office of the Vice President of Finance and 

Administration at (541) 346-XXXX vpfa@uoregon.edu. 

              

ENACTMENT & REVISION HISTORY 

Stat. Auth.: ORS 351.070 
Stats. Implemented: ORS 351.070 
Hist.: HEB 8-1986, f. & cert. ef. 3-19-86; HEB 1-1993, f. & cert. ef. 2-5-93; HEB 5-1996, f. & cert. 
ef. 12-18-96 
              

POLICY 

(1) Each institution president shall establish affirmative action goals and procedures for the 
purpose of increasing the proportion and effective utilization of minorities and women 
employed in administrative, technical and faculty positions in programs and departments 
where minorities or women are underrepresented. 
(2) For purposes of this rule, "minorities" refers to Black African Americans, Hispanic Americans, 
Asian/Pacific-Island Americans and American Indians/Alaskan Natives. 
(3) The goals and procedures established under this rule shall be reviewed by the institution 
president for adequacy and effectiveness at the end of each biennium and modified 
accordingly. A report of this biennial review shall be submitted to the Chancellor. 
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RELATED RESOURCES 

Provide links to forms, external pages, implementation guides, etc. if applicable. Leave blank if 

not. 

 


