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REASON FOR PoLicy

Needs to be developed

ENTITIES AFFECTED BY THIS POLICY

Needs to be developed

WEB SITE ADDRESS FOR THIS PoOLICY

If the policy is not posted as a separate file on the policy library, please provide the link in the spreadsheet.

RESPONSIBLE OFFICE

For questions about this policy, please contact the Office of the Vice President of Finance and
Administration at (541) 346-XXXX vpfa@uoregon.edu.

ENACTMENT & REVISION HISTORY

Stat Auth: ORS 351.070

Stats. Implemented:

Hist.: OSSHE 1-2004(Temp), f. & cert. ef. 4-6-04 thru 10-2-04; OSSHE 8-2004, f. & cert. ef. 9-29-
04

PoLicy

(1) OUS academic and administrative unclassified staff may transfer unused accumulated leave
balances between the OUS and state agencies, subject to sick leave transfer provisions in (3)
and (4), and applicable collective bargaining agreements.

(2) For purposes of this rule, a "state agency" includes all state agencies in the executive,
judicial, or legislative departments of the State of Oregon. Special government bodies, including
community colleges, school districts, education service districts, are not considered state
agencies for purposes of this rule. Local government public employers other than state agencies
are likewise ineligible to transfer unused leave to or from the OUS.
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(3) Assumption of Funding Liability. Hiring agencies and departments assume funding liability
for sick leave transferred under the provisions of this rule.
(4) Sick Leave. The full amount of accumulated, unused sick leave available at the time an
employee separates from service may be transferred to an OUS institution or state agency
when the employee is hired. Unearned, advanced sick leave that results in a negative sick leave
balance is neither transferred nor accepted by OUS institutions.
(a) Accumulated, unused state agency sick leave earned during employment with a state
agency, including leave earned in classified service, may be transferred to the hiring OUS
institution if the break in service does not exceed two years, subject to approval of the hiring
institution.
(b) Accumulated, unused sick leave earned during employment with an OUS institution shall be
transferred to the hiring state agency if the break in service does not exceed two years, subject
to the rules of the state agency.

RELATED RESOURCES

Provide links to forms, external pages, implementation guides, etc. if applicable. Leave blank if
not.



