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REASON FOR POLICY  

Needs to be developed 

              

ENTITIES AFFECTED BY THIS POLICY 

Needs to be developed 

              

WEB SITE ADDRESS FOR THIS POLICY  

If the policy is not posted as a separate file on the policy library, please provide the link in the spreadsheet. 

              

RESPONSIBLE OFFICE 

For questions about this policy, please contact the Office of the Senior Vice President and Provost 

at (541) 346-3186 provost@uoregon.edu. 

              

ENACTMENT & REVISION HISTORY 

Stat. Auth.: ORS 351.070 
Stats. Implemented: ORS 351.070 
Hist.: HEB 3-1978, f. & cert. ef. 6-5-78; HEB 7-1981(Temp), f. & cert. ef. 9-15-81; HEB 12-1981, f. 
& cert. ef. 11-20-81; HEB 5-1983, f. & cert. ef. 12-1-83; HEB 1-1993, f. & cert. ef. 2-5-93; HEB 5-
1996, f. & cert. ef. 12-18-96 
              

POLICY 

(1) Appointments authorized in Department institutions are: fixed-term appointments, tenure-
related appointments (annual tenure and indefinite tenure) and extendible contract 
appointments as permitted by subsection (1)(c) of this rule: 
(a) Fixed-term appointments: 
(A) Fixed-term appointments are appointments for a specified period of time, as set forth in the 
notice of appointment. The faculty member thus appointed is not on the tenure track and the 
timely notice provisions do not apply; 
(B) Fixed-term appointments may be made and are renewable at the discretion of the 
president; 
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(C) Fixed-term appointments are designed for use at the discretion of the president in such 
cases as, but not limited to, appointments of visiting faculty (or similar category); academic staff 
members whose support wholly or principally comes from gift, grant or contract funds, the 
cessation of which funding would eliminate the budget base for the position in question; part-
time faculty; administrative staff with faculty rank; and faculty appointments during an initial 
probationary period where an institutional policy has been adopted or negotiated that 
establishes such probationary period. Fixed-term appointments offered to visiting faculty or 
similar category shall not exceed a total of seven years; 
(D) Institutional staffing plans shall define the characteristics, proper use and appropriate limits 
on use of visiting faculty or similar category. 
(b) Tenure-related appointments: 
(A) Annual tenure appointments are appointments given to faculty employed .50 FTE or more 
whom the institution considers to be on the tenure track, in that, on completion of an 
appropriate probationary period, they will be evaluated and considered for appointment to 
indefinite tenure. If the initial annual tenure appointment or successive annual tenure 
appointments are to be terminated otherwise than for cause or for financial exigency, timely 
notice shall be given the faculty member; 
(B) Indefinite tenure appointments are appointments given selected faculty members having an 
appointment of .50 FTE or more. Such appointments are made by the president in witness of 
the institution's formal decision that the faculty member has demonstrated such professional 
competence that the institution will not henceforth terminate employment except for cause, 
financial exigency, or program or department reductions or eliminations. 
(c) Extendible appointments: 
(A) Southern Oregon State College may use an extendible contract that is defined as a contract 
having a term of not more than three years and that permits, following the first year of the 
contract term, the term of the contract to be extended an additional year if required conditions 
have been met, leaving the faculty member at the beginning of each year with a contract 
having the same term as the original contract; 
(B) Such appointments at Southern Oregon State College may be made only after an 
institutional policy has been adopted following faculty consideration through established 
governance mechanisms, or negotiated with the exclusive bargaining representative of the 
faculty. The policy or negotiated agreement must establish the probationary period to be 
served prior to an extendible contract appointment, describe the procedures and criteria for 
attaining such an appointment and describe the conditions under which contracts may or may 
not be extendible; 
(C) The use of such extendible contracts is not to result in the abolishment of tenure at 
Southern Oregon State College. 
(2) "Tenured" faculty, as referred to in Board policies and Administrative Rules, are faculty who 
have been awarded indefinite tenure. 
               

RELATED RESOURCES 
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Provide links to forms, external pages, implementation guides, etc. if applicable. Leave blank if 

not. 

 


